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German Gomez is an Assistant General Counsel for Hogan Lovells LLP US in
Washington D.C., where he helps clients navigate the complexity of compliance
with professional responsibility, legal ethics, and conflicts of interest rules and
regulations related to the daily practice of law in both law firms and in-house legal
departments. German also advises clients on issues affecting diverse workforces
and specifically focuses on training professional staff on the negative effects of
implicit bias during engagement, management, and promotion of employees.

Prior to joining Hogan Lovells, German served as an Assistant General Counsel
with the General Counsel's Office of the Executive Office for U.S. Attorneys of the
U.S. Department of Justice (DOJ) where he provided advice and counsel on the
interpretation and application of federal employment laws and regulations and
defended the DOJ in employment litigation matters involving claims of
discrimination and sexual harassment. At the DOJ, German served as a member
of the Diversity Committee where his duties included addressing issues affecting
the DOJ’s diverse workforce and specifically focused on training the professional
staff on the effects of implicit bias during engagement, management, and
promotion of employees.

German obtained his masters in HR Strategies from Georgetown University in 2014
where his master’s thesis topic was “"The Impact of Unconscious Racial Bias in the
U.S. Workforce”. He speaks nationally on the topic of unconscious bias in the legal
profession.

German earned his B.A. from Columbia University and received his J.D. from
Fordham University School of Law. He is admitted to the New York, New Jersey,
Maryland, and Pennsylvania bars and to the roll of solicitors in England and Wales.
German is fluent in Spanish.




