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13 1::,1-:0RE TH E 
DfSCTP LTNA RY BO,1\RD 

OF THE 
W.I\SHJNGTON STXrE BAR ASSOCl1\ TlON 

SCOTT '.VI ILLS. 

Lawyc:r (Bar No. 48548). 

Proceeding No. I 8!/00020 

ODC Filc 'ots). 17-0 1130 

STlPlJLATION TO REPRIMAND 

Under Ruic 9.1 of the Rules for Fnforcemcnt of Lawyer Conduct (ELC). the fo llowing 

Stipulation to Reprimand is entered into by the Oflicc of Discipl inary Counsel (O DC) of the 

Washi ngton State Oar /\s~ocia1ion (,\~~ociation) through disciplinary counsd Emil y Krueger 

and Respondent lawye r Scot t l\'lill!:.. 

Responc.knt understand:; that he is emitlcd under Lhe ELC 10 a hearing, to pre~ent 

e'<h ibil~ aud witnessc~ on hi:. behalf. and to ha, c' a hean ng o nicc:r determine th.:- focts. 

misconduct and sanction in this case. Respondent fu rther unclcr~ tands that he is ent itled under 

the ELC rn appea l the outcome of a heari ng to the Discipl inary Board. and. in certai n cases. the 

Supn.:mc Court. Respondent funher understands that a hearing and appeal .:ould rl.!su lt in an 

I 
outcome more fornrabk l1r less favorable to him. Rcspomlcnt chOO!>C:. to rcsoh·c thi~ 

I 
procecdmg now by entering into the following ::.tipulation to facts, misconduct and sanction to 
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avoid the ri ~k. time. exp.;nsc and publicity attendant to further proceedings. 

') I. r\ D_VIJ SSIO . TO PRACTICE 

3 I . Respondent was admiued ro the prac tice of law in the State of Washington on 

4 January 7, 2015. 

2. Respondent was admitted to the practice of law 111 the District of Columbia on 

6 December 12, 2008. 

7 IL STIPULATED FACT S 

8 3. In Ft:bruary 20 17. Julieta Penal oza /\l kndc and S::rnl Penaloza (the Penalozas) hired 

9 Re~po11d..:11t to obtain permanent resident swtu::,. tile for hardship waiver. and fik supporting 

Io pctiLion .~. mcluding adjusLmcnt or stmus and employment authori zation, on b..:half or Mr. 

I I Pemtloza. 

12 4. Mr. Penaloza was unlawfully pr..:s.;nt 111 th.; Lnikd States (U.S .) without any 

13 documGntntion. 

1-1 5. The initia l :.tep in the pro..:c~s of obtaining pcnnancnt resident status fo r Mr. 

15 Penaloza w:1s to file an 1-130 form ( Petition for /\ lien Relati\ e). 

16 6. On February 16. 2017, Respondent ,md the Penalo1a~ signed a" rittcn Ice agreement 

17 sctt111g forth a nat lee o r S6.000. ,vith S3.000 due m the out ·et of the representation followed b) 

18 monthly payment:, of S2:-0 ·tarting on Apri I I. 20 I - . 

l 9 7. 011 Fcbruc11') J 6. 20 l 7. the Pen,ilozas paid Respon<lem S3.000. 

20 8. On February 16. 2017. tht' Pcnaln1a:. ga\ e Respnncknt a S535 mom:y order payable 

21 to the L .S. Department of Ilomeland Security for the 1-130 application fee. 

22 9. The 1-1 30 form wa:, completed and signed by the Penalozas on February 16, 2017. 

23 I 0. The Penalozas' 1-130 form was ready to be tiled by the encl of February 2017. ar the 
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11. Respondent informed the Penaluzas rhat the enrirc process would take approximately 

one year. Respondent told the Pcnalozas that once the 1-1 30 form was tiled. they would rceei vc 

a letter with an application number within approx imately three weeks of Ji ling. 

12. Respondent in fo rmed the Penaloza that he \\·ould tile the 1-130 form immediately. 

I J. Respondent did not Gk the 1-1 30 form on behalf of the Pena loza~. 

14. At the beginning of' Apri l 201 7, the Pcnalons sent Respondent the firsl monthly 

payment of S250 by moncy orck:r. 

15. in /\ pri I 201 7. rhe Pcnalozas made several telephone cal Is to Respondent 's 1>f'fice and 

lcli messages with the receptionist and on the ans\\'ering machine. 

16. Respondent did not re turn these ll'lcphonc cal ls. 

17. In April 2017. the Penalozas sent Respondent several email s and text me~sages. 

18. Respondent did not respond to these emails or text 1m:~sagc:;. 

19. As oi' April 2~. 2017. Rcsp1)nde111 :--till had not lilcd the f' enalwa~· l-110 form ,,ith 

the C.S. Citi7enship and Immigration Sen ices ( CSCIS). 

20 . As or April 28. 20 17. the 1-130 form signed by- the Penaloza::- i11 February was no 

longer rn lid because USCTS required the filing of an updatc·d version oi" the 1- 130 form and a 

new l-1 30.'\ form. 

21 . Respondent did 1101 promptly mform the PenaloL.as of th\! change 111 U C IS 

rcq ui re!llCnlS. 

22. In 1'·1a) 2017. the Pena Ions s1..·nt Re:,pondent che second month I:,- pa~ ment of \250 

b: money orckr. 

23. ln May 2017. the Pcnalozas attempted to contact Respondent \\'cckly for an update I 
2-t S11pula1ion \ti Dbciplinc 
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by telephone, email, and text 1m:ssage. 

2 24. Respondem did not respond to the Penalo7as. 

3 25. ln June 2017, the Pena lozas ent Respn11dcnt the d1ird monthly payment of ';250 b) 

4 money order. 

5 2 (1. ln June 20 17, Lhc Penalozas attempted to call Respondent several times and sent him 

(i several emails and text 111essages. 

7 27. Respondent did not return the Pcnalo1as ·s phone calls or n.:spond to their k xt 

S 111,.:ssage · or emails. 

9 28. In June 201 7. the Pcnal o1-as \\'Cnt to Respondem· s office unannounced. When the 

I (I Pena lozas usked Respondent about the status or their upplication. Respondent in formed lh<:m for 

I I the first time that the 1m111igration forms had changed and. as a result. they would have to 

12 complete and file new forms. 

13 29. Respondent had the Penalo7as fil l out and sign th..: updated vers ion of the 1-1 30 form 

14 that day in Respondent's office. 

15 30. Respondent did not have the Penalozas complete the required 1- 130.1\ fo rm. 

16 3 1. The Pe11alo1.as Sc'.nt Rc~pondent the fo urth monthiy payment of S250 by money 

17 I order. 

I~ 32. A kw da) ~ afier compkting th~~ upuatcd 1- 130 form, ~ls. Penaloza calkd 

19 Re!--pondent to obtain an application number. 

20 33. Respondent did not give Ms. Penaloza the requested information. 

21 34. On Jul y 7, 201 7. M s. Penaloza ~cm Respondent an email requesting information 

22 about the statlls of the application. 

23 35. On July 10. 201'. /\ls. Penaloza tiled a griennce again~t Respondent. 

24 S1irulat11)n t,> Di,ciplim· 
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36. On July 20, 2017. Respondent rcsponckd to Ms. Penaloza's email from July 7. 20 I 7 

2 and asked her to call him. 

3 3 7. On July 26. 2017. Respondent met with \tis. Penaloza and informed her that the 

4 f,irms were never fil ed. 

5 38. Respondent represented to !'vi s. Penaloza thilt hi s non-la\\'ycr assis tants were ~11 fault 

6 for the paperwork not being fi led and the ca~e not being handled properly. 

7 39. To the extent Respondent delegated tasks to his non-lawyer assistant· 111 the 

8 Penaloza matter. Respondent failed lo make reasonable efforts to ensure that the conduct of his 

9 non-lawyer assistants was compa tible with his professional obligations as a lawyer. 

IO 40. Al the July 26, 2017 met:t ing:. Respondent wrote Mi.i. Penaloza a check for S-U 00. 

I I Re:,pondent rccurned the $535 money order and one of the $250 money orders to Ms. Penalo1.a. 

12 -i I . Respondent did not cash all ot' the money or(kr~ he received rrnm the Penaloza:; 

1., because he knew he was behind on th.:ir matter. 

1-i !Tl. STIPUL.-\ TIO:\ TO .vllSCO'.\' 0 UCT 

15 -i2. By failing 10 diligemly rcprc ·ent the Pcnalo1.as, Respondent violt1tcd RPC I .J. 

16 4J. By fo iling to keep the P_enalozas rcasonabl: i11for111l!d abuut the status of their ca~.:-. 

17 by failing lo promptly respond to che Penalozas· rca::,onabk 1-..:quc;;sts l'or inl'onnation , and by 

18 faili ng lo explain the matter lo rhe extent n:asonably nr1:es ·ar) ro pennit the Penalozas to make 

19 inforn1e<l decisions rc>garding thl'!ir rcpres.:ntation. Respondent violated RPC I .4{a)(3 ), RPC 

20 l.4(a)(4l. and RPC l.4(bJ. 

21 -i4. 13y fai llllg to make reasonable cfttms tn ensure rhat the conduct of his non-la\\'yer 

22 as::,istants was co111patibk \\'ith his professional obligation:, as a la,, yer. Respondent violated 

23 RPC: 5.3(a) and H .. PC 5.3(b). 

2➔ Supublwn w Dis~1plinc 
PHgC-:, 

OFl-'ICF OF DJSUPLl\', \R Y COL"'..:Srl 
01' TIii: \\ ASHl\'GTON ST,\TI: H1\R ASSOCl,\TI01\ 

1325 -I'~ Avenue, Sui1c 600 
::,~attic, WA !JS IO 1-2539 

(206) 727-8207 



l\'. PRIOR DJSCJ PLJNE 

2 45. Respondent has no prior disciplinary record. 

3 \ '. APPLICATION OF ABA STA~DARDS 

-1 46 . The fo llowing American Bar Association Standards fo r Impos ing Lawyer Sanctions 

5 ( 1991 ed. & Feb. 1992 Supp. ) apply ·to thi. case: 

6 -1 7. AH/\ Standard 4.4 is most applicable to the duty to act with diligence and to 

7 commun1catc with a client. It states: 

8 4.4 Lack of Oiligt!ncc 
Absent aggravating or mitigating circumstnnccs. upon applic;ition of the factors set out 

9 in Standard 3.0. the following sanctions arc gencrally appropriate in cases involv1ng, 
failure to act with reas1)nabk ·clil1g.cnce and promptness in representing a client: 

10 

I l 

12 

13 

1-1 

15 

16 

17 

19 

20 
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-1 .41 
\a) 

(b ) 

(c) 

Disbarment is generally appropriate when: 
a lawyer abandons the pra<.;ticc and caust:s ·crious or potentially scriot.1::; injury to 
a client: or 
a lawyer knowingly fails to perfom1 service~ for a client and causes serioub or 
potentially serious injury to a cl ient: or 
a lawyer engages in a pattern Ll f neglect with respect to client matter~ and cause~ 
serious or potentially ~erious injmy to a cliem. 

4.42 Suspension is generally appropriate when: 
ta) a l~l\\:yer knowingly foil s to perform sen·ices for a client and cau:-cs injur) or 

potential injury to a client. l)r 
ib) a lawyer engag-.·s in a pauem of neglect :rnJ cause~ injury or potential injury to a 

cl ient. 

4.43 Rcprimand is genera lly appropriate,, hen a la\\·yer i~ negligent and docs not act 
with reasonable diligence in repres-.·11t111g a cli<.?tH. and caust: · injury or potentwl 
injury co a c lient. 

4.44 /\Jmonition is genera ll y appropriate ,,h..:n a la")'er is negligent and docs not act 
with reasonable diligence in rl!prc&cnting a client, and causes li ttle or no actual or I 
potential injury to a cli ent. 

48. /\13!\ Stand,1rd 7.0 is most applicable to the duty to supcn 1sc subordinate non-

la\\ yer staff. lt ~!ates: 

7.0 Viola tions or Duties Owed as n Profc~~ional 
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Absent aggravating or mitigating circumstances, upon application of the factors set out 
in Standard 3.0, the following sanctions are generally appropriate in cases invoh ing 
fa lse or misleading communication about the lawyer or the lawyer's sen ·icc., improper 
communication or fields or practice, irnpropt:r solicitation of profes ·ional employment 
from a prospective cli ent, u11reasonable or improper fees. unauthorized practice of law. 
improper withdrawal from representation, or fai lun: to report profes~ional misconduct. 

7.1 

7.2 

7.3 

7.4 

Disbarment is generally appropriate when a lawyer knowingly engages m 
conduct that is a "iolation of a duty owed as n professional with the intent to 
obtain a benefi t for the lall'ycr or another, and causes serious or potentially 
serious injury lo a client. the public, or tht: legal system. 

Sm;pension is gcncrn ll y appropriate when a lawyer knowingly engages in 
conduct that is a violation of a dut y O\\'cd as a prof'e~sional and causes injmy or 
potential injury to a client , the public. or tht.: legal system. 

Reprimand is generally appropriate \vhcn a lawycr negligently L'.ngages in 
conduct tlrnt is a violat ion of a duty owed as a professional and causes injury or 
potential injury to a client. the rublic, or the legal system. 

Ad moniti on is gl:nerally appropriate \\·hen a law:,,:cr engages in an isolated 
instance or negligence that is a "iolation or a duty owed as a prof'es::.ional, and 
causes little or no actual or potential injury to a client, the public, or the legal 
system. 

-19 . Respondent init ially al.'.tcd 11eglige11tly in foiling to diligently represent the Pcnalo?as. 

O\'a thi.: coursl: of the representation . Respondent' s failure to timely file the applicatitin un 

behalf of the Penalozas became knowing. Rcspuncknt 's cunducr causl:d actual in3ury as the 

Pcnalo;,a~ ·s matter was delayed and the Pena lozas suffered anxiety and stress a:; a result of the 

delay. The pre:::umpti\·c sanction i:- suspension under AI3t\ Standard ...J.42. 

~O. R.espondent initially acted negligently in foiling tO respond to the Penalo1a"':; 

numerous attempts t0 obtain information about the ~taius or their apµlication. Over the course 

or the representation, Ri;spondent ·s failure 10 respond to the PcnaloLa:, became knowing. 

ResponJent's conduct caused actual injur) us tht:: Prnalozas suffer-:d anxiety and sires!- a~ a 

result or being tknit:d 111forma1ion about the statu:, of iherr application and the ability to rnuk-: 

informed decisions regarding their representation. In addition. the PenaloLas sufkred anxiety 
2-+ Stipub1icn tO Dis~iplinc 
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and stress as a result o f not being abk to gel in touch with Respondent. The presumptive 

ancrion is suspension under ABA Standard 4.42. 

51. Rcspondcnr acced negligently in failing to adequately ~upcrvisc his legal assistants 

Respondent·::; conduct caused actual injury as the Penalo;as suffered anxiety and stress as a 

result of the delay in liling their application. The presumptive sanction is reprimand under 

/\8,\ Standard 7.3. 

52. Tht: rollowing aggnl\·ating factors apply under /\8/\ StandanJ 9.22: 

(d) multiple orknses. 

53. The following mitigating factors apply under A L31\ Standard 9.32: 

(a) abscncc or a prior disciplinary record: 
(b) absence ofa dishonc:.-t or selfi sh motive: 
(1) rernors1.: . 

54. lt is an addi ti onal mitigating foctor that Respondent has agreed t0 resolve this matter 

at an early stage of the proceedings. 

55. Based on the factors set forth nbo\'e. the presumptive sanction shou ld be mitigated to 

reprimand. 

56. 

57. 

\ ' I. STI PLL:\ TED DISC Jl'l.l:\E 

Th-: parties st ipulate that Respondent shall rel:L'i\'c a R~·primand for his condul:l. 

Re:,pondent shall be subject to probation for a period of 2-1 month:; beginning on the 

19 date thi:- ~tipulation rccci\ cs final approval. 

20 58. The <.;onditions or prnbation are :,cl l'urtb below. Respondcnt ':,, comp liance with 

21 these condiuons will be monitored by thc Proba11011 Admini ·trator of the Office of Disciplinary 

22 Counsel ("Probation Admi nistrator''). Failure tO comply with a condition of probation lislt:d 

23 herein may be grounds f'or fu rther disciplinary action unclcr ELC I 3.8(b). 

2-1 Supul:11:on to Discipline 
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Practice Monitor 

a) During the period of probation. Rcsponcknt's practice wil l be supervised by a 
practice monitor. The pral"licc monitor must be a WSB,\ member with no record or 
public discipline and who is not the subject uf a pending public disciplinary 
proceeding. 

b) The role or the practice monitor is to consult with and provide guidance to 
Respondent regarding case mnnagcrncnt. office management. and avoitling 
violati o11~ or 1hc Rules or Prnf'e~sional Conduct. and 10 provide n.:pon. and 
information to the Probation J\d111inis1rator regarding Rcsponde111 ·s compliance 
with the terms or probation and the RPC. The practice monitor docs not represent 
the Respondent. 

c) J\t the beginning of the probation pcriod. the Probation Administrator will select a 
h wyer to scrvc as practice monitor for the period or Rc5pondcnl's probation. 

i) In itia l Chall cn!!c: JC wi thin 15 days or the \\'ri1ten notice of the sekc1ion ofa 
practice monitor. Rcspondent ~cmls a written request ro the Probation 
Administrator that another practice mon itor be ~clcclcd. the Probation 
Administrator will select another practice moniror. Respondent need not 
identi fy any basis lor this initial request. 

ii) .Sub~cqucnt Chalkngcs: If. aftc: r sclcc1io11 of a second (or subst'qucntl 
practice monitor. Respondent belie\ cs thcrc is good cause why that indi\·idual 
should not sen:e :1s practice monitor. Respon~knt may, within 15 days of" notice 
or the selected pra..:tice moni tor. send a writtcn request 10 the Probation 
Administrator asking that another practice monitor be selected. That request 
must nrliculatc good cause lo support the request. If the Probai i0n 
Admi11is1ra1or :1grccs. another practice monitor \\"ill be sclcctcd. lf the 
Probation Administrator disagrees. the Office o r Disciplinary Counsel will 
submit its proposed sckction fi.1 r practice monitor ro the Chair of the I 
Disciplinary Board fo r aprointment pursuant to ELC I 3.8(aJ(2). and \1·ill al ·o 
provide the Chair with rhc Respondent · s written request that anothcr practicc · 
monitor be sdect<..'d. 

d) In the event the practice monitor i:, no longer able to perfo1111 his or her duties, the 
Probation ,\ drninistrator will select a nC\\ prac1icc munitor at his or her discretion. 

cl During the period of probation. Respondent must cooperate \\"ith the named practice 
monitor. Respondent must meet \I ith the practiec monitor at least once per month. 
Respondent must communicate with the practice monitor to schedule all required 
meetings. 

::! -l Stipula11on \0 Discipline 
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f) The Respondent must bring to ench meeting a current, complete written list of all 
pend ing client legal maller being handled by the Respondent. The list must 
identify the current status of each client matter and any problematic issues regarding 
each client matter. The list rnay identi fy clients by using the client's initials rather 
th:m the clicnr's name. 

g) At each meeting. thL' practice monitor will discuss \\·ith Respondent practice issues 
that have arisen or arc amicipated. In light of th..: conduct giving rise to the 
imposition of probation, ODC recommends that the practice monitor and 
Respondent discuss: whether Respondent is diligentl y making progress on each 
client matter and whether Respondent is in communication with each client. 
MccLings may be in p..:r:son 01 by Lekphonc at Lhc practice monitor's d ist:rction. I he 
practice monitor uses discreLion in d1.: tcrrnin i11g the length ofcat:h meeting. 

h) The practice moni tor ,vii i provide the Probation Admin istrator with quarterl y 
writtcn reports regarding l{ c ·pondcnr's compliance wi th probation terms and the 
R PC. Each rcpon must inclutk the date of each meeting \\'ith Respondent. a brief 
sy11opsis of the discuss ion topics, and a brief description or any concerns the 
prac tice monitor has regarding rhe Respondent's compliance with thl' RPC. The 
report must be signed by the practice monitor. f- ad1 report is due within 30 days lll' 
the completion of the quarter. 

i) If the practice monitor believes that Rcspom.lent i:- not comp I) ing with any of his 
ethica l duties under the RPC' , ir if RcspondcnL !"ails 10 ~chcdulc or att.::nd a monthl y 
meeting, the practice monitor will promptly comrnunieme that to Lhe Probati on 
,\dminisLrnLor. 

j) Respondent must make pay1m:nts totaling $1,000 to the Wash ington Stale I3ar 
Assoc iation to defray the co ts and ~xpense<, or adminisccring the prnbarion. as 
follow ·: 

i) $250 due \\'ithin 30 days of the ;,tart of the probation; 

ii) £250 due \\·ithin 6 months of the start of the probation period: 

ii i) S250 du"' wirhin 12 months of the stan of the probation period; anti 

i\') S250 due wi thin I ~-months of the start nfthc probation period. 

.All payments should be provided 10 the Probat ion Admin istrmor for processing. 

\'TL R£STITUTTO, 

59. Restitution is not requ ired by this stipu lation. Resrondent refunded S4. I 00 to the 

Pcnalozus when the representation "·as terminated. 

24 I Stipuian,,n lo D1,c1plmc 
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Vlll. COSTS AND EXPE.\SES 

2 60. Respondent shall pay attorrn:y fees and administrative costs of $1 ,530.49 in 

3 ;.Jccordancc with ELC 13. 9(i). The Association will seek a money judgment under ELC l 3.9(1) 

..J. i r these costs arc not paid with in 30 days of approval of this stipu lation. 

5 61. These costs and expenses arc separate from the probation costs and expenses set 

6 fonh in ' 58U). 

7 rx. VOLUi\TARY AGREEME.\T 

8 62. Respondent staks that prior to entering into thi~ St ipulat ion Ii..: had an opportunity to 

9 consult independent legal counsel regarding this Stipulation. that Respondent is t:11tcring imo 

IO this Stipulation voluntarily. and that no promises or threats have been made by ODC, the 

11 Associati on. nor by any representative thereof to induce the Respondent to enter into this 

12 Stipulation except as provided herein. 

13 63 . Once ful ly cxccukd. thi !-. stipulation i,- a contract gl>Vcrm:d by the kgal pri nciple~ 

14 applicable to contrnct~. and niny not be unilaterally revoked or modified by either pany. 

15 X. Lli\llT ATIO!\S 

16 64. This Stipul ation i:, a compromi:-c agreement intended to rcsoh e this mmter in 

I 7 ,1ccon.lancc with the purposes of la\\"yer discipline \d1ik a, a idi ng furthe r proceeding$ and the 

18 expenditure of additional resources by the Respondent and ODC. Both the Respondent lawyc>r 

19 and ODC acknowledge that the resu lt after further procc>edings in this matter might differ from 

20 the result agreed to herein. 

21 65. This Stipulation 1s not bind111g upon ODC or Rcspontknt as a statement or all 

22 existing facts relating lo the professional conduct of the re~pomlcnt lawyer. and any additional 

13 existing facts 111ay be proven in any subsequent disciplinar~ procei:dings. 

24 St1pul,H1 011 10 1)1,ciplinc 
P,1gc 11 

OHKl:-. UF l)JSCIPLIN:\RY COU:--JSEL 
or TIIE \\ ,\SHl'\uTO\ ST\ TE B.\R AS SOU A.Tio, 

1325 -1 ''' A\ cm,~. Sunc 600 
Sco11:c. \vi\ 98101-2539 

( 206) 727-~207 



66. This Stipulation results from the consideration of various factors by both parties, 

2 including the bcnc11ts to both by promptly resolving this matter wi thout the time and expense of 

3 hearings, Disciplinary Board appeals, and Supreme Court appea ls or petitions for review. As 

4 such, approval of this Stipulation will not constitute precedent in determining the appropriate 

5 sanction to be imposed in other cases; bul. if appro\ ed. this Stipulation v. ill be admissible in 

(i subsequent proceedings against Respondent to the same extent as any other appro \·ed 

7 Slipu lmion. 

8 6 7. Under ELC 3. I (b), all documents that fo rm the record bcfon.: the Hearing Officer for 

9 hi :; or her review become public information 0 11 approval or the Stipulation by the I kuring 

IO Oflicer. unless disclosure is restricted by order or rule or law. 

11 68. If this Stipu lation is approved by the lkaring Officer, it will be followed by the 

12 disciplinary action agreed ro in this Stipu lation. i\11 notices required in the Rules for 

13 En1orccmcnc of Lawyer Conduct will be madc. 

14 69. lf'this Stipulation is not appro\·cd b) the llearing Oflicer. this Stipulation will ha\C 

15 no force or effect, and neither it nor· the fact of its 1..'>.ccution \\ ill be admis~ible as evidence in 

16 1he pending disciplinary proceeding. in any ~ubscqucnc disciplinary proceeding. or 111 any civil 

17 or criminal action. 

18 

19 

20 

21 

23 

24 S1ipulmion to Dbciplinc: 
Pag1.· '2 

OFrlL'I::. m DISCIPU\JARY COl.11'-SFL 
OF TIIE \\. \Slll:-..(iTCJ'\ S l"\TF H,\R A'-SOCti\TIO\! 

1325 410
• A \'l·nuoe. Sult~ 600 

S~.1tlk. W,\ 98 I 01-253\1 
(200) 727-8207 



') 

WHEREFORE the undersigned being fully advised. adopt and agree to this Stipulation 

to Discipline as set forth abo,·c. 
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Scott Mills, Rar No. 48548 
Respondent 

2-l Sapulution r<1 llisciplinc 
Pagt! ~ 3 

Datt!d: 

Dated~O/r 

OrFIC r Ot= l)ISCIPLl'-1.\R y COUi'\~l:.L 
OF fl II: \\':\SI-IIS.:GT0'-1 ST,\ TE 13:\ R ASSOCIA TION 

1325 -Ith A \"COLIC. Suite 61J0 
S~allk. \\ ,\ ':18101 -2539 

\206) 727-8207 
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In re 

Scott Mills, 

BEFORE THE 
DISCIPLINARY BOARD 

OF THE 
WASHINGTON STATE BAR ASSOCIATION 

Proceeding No. 18#00020 

Lawyer (BarNo. 48548). 

ODC File No(s). 17--01130 

ORDER ON STIPULATION TO 
REPRIMAND 

On review of the May 7, 2018 Stipulation to Reprimand and the documents on file in . 

this matter, 

IT IS ORDERED thatthe May 7, 20 l8Stipulation to Reprimand is approved. 

Dated this -8.th. day of~ ~M""'al¥-ay,~ __,• 2018. 

Order on Stipulation 
Pagel 

°'~· i11 ,-=-=-••·o. ~·'2~. ~ 
~~tgrave,··nr 

Chief Hearing Officer 

CERTIFICA.ff OF SE91 '!CI: 

'cer tify rhat I r.a11sPrl 3 COOY of the~ l11 '~1P'fuit@~ -fD %p nw.J!ly{ 
to t-e deliv'"rnd 10 the Office of Disc in!in;.,y Coi,r,::;e! .1nrl 1<:> h~ m3ilPd 

~~-ff Wlllij"lf '1£\l~~:;;c;,°;:':im~ 
postage prepaid on lh[; --day o{ ~ , 21} __ 


